Safer Recruiting – A short introduction by Sally Stocker, LSCB

What is safer staffing?

Safer staffing is ensuring that recruitment and selection procedures are in place that help to deter, reject, or identify people who pose a risk to children. It means thinking about issues to do with child protection and safeguarding and promoting the welfare of children at every stage of the recruitment process and beyond. Employers should monitor their arrangements with contractors and agencies providing staff to work with children.

What are the features of safer staffing?

The main elements of safer staffing include:

• Ensuring the job description and person specification makes reference to the responsibility for safeguarding children;

• Obtaining information on employment history and actively resolving discrepancies

• Obtaining and verifying independent professional and character references

• Having a face to face interview to explore the candidate’s suitability to work with children verifying the successful applicant’s identity through documentation that includes photographic identification

• Verifying the successful applicant’s original qualifications

• Verifying the applicant’s health and physical capacity for the job;

• Undertaking mandatory checks such as Criminal Records Bureau (CRB)

• Staff are provided with an induction programme, appropriate supervision, training and have an annual review of their work.
The LSCB have adopted a set of 10 standards and a Safeguarding Employment Standards Self-evaluation checklist which will be available via the LSCB website at the beginning of November for all agencies to undertake.
This information is taken from a leaflet being developed by the LSCB which will accompany a Safer Staffing Toolkit which has been designed for managers who have responsibility for recruitment of staff who will work with children and young people. It is intended to compliment individual agency recruitment policies. Both these documents will be available on the LSCB website wwww.bedfordshirelscb.org.uk and free of charge to all agencies in hard copy by the beginning of November.
